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1. The Silent Risk to Family Wealth i

Congratulations for building a multi - crore empire for you and your tamily. We
acknowledge you for this as very few people on the planet have reached this'milestone.

But with every success there comes a challenge.

In families like yours, the greatest risks

don't come from markets, competitors, or

regulators.

They come from the quiet spaces
between conversations in the family.
From what remains unsaid between the

family members as result most of the

time it leads to silence on critical issues...

Silence around who decides. Silence around who inherits. Silence around what will

happen after you're gone.

Statistics and data shows if the family wealth is not structured for healthy, transparent
inheritance then there's a high probability that this wealth may become’a source of

friction, not freedom, for the future generations.

"Over 70% of Indian family businesses do not survive beyond the second

generation.”

- Harvard Business Review, 2022

The good news?

[t doesn't have to stay this way.

[t's entirely possible to replace silence with structure - to create a space where clarity

eases anxiety,

and where future generations inherit more than wealth - they inherit understanding.

"Over 80% of India's ultra-high-net-worth families with wealth above ¥500 crore
now have or are setting up dedicated family offices to manage their wealth and

legacy - a trend that has grown over 35% in just the past 5 years.”

- Wealth-X & KPMG India Ultra-HNW Insights Report, 2024
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2. Most Common e
barriers to start a family | b
office and their impact

Still some families keep waiting, until someone
passes, or a contlict erupts or until the business
goes public and the cracks become visible and

sadly enough at times the damage is beyond

repair and legacy erodes .

What stops most families isn't complexity. It's just

rumors or myths they hear

e "You don't need a family office until you have
T1,000 crores."
e 'Let's focus on returns first. Rest of the things

can wait."
e 'Your CA and lawyer are already handling

everything.’

e 'Once the business settles, we'll think about
structure.”

e "Your kids are still too young to be involved in

any of this."

“Over 70% of Indian business families
begin succession planning only after a
health scare, legal trigger, or internal
conflict.”

(Source: Grant Thornton India Survey, 2023)

This means most families don't plan — they react.

And by then, the conversation is no longer
strategic. It's urgent, emotional, and often, too late

to shape outcomes.


https://gamma.app/?utm_source=made-with-gamma
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3. What Is a Family
Office, Really?

Most people think a family office is a team that

manages wealth.

That's like saying a palace is just a collection'of

rooims.

A true tamily office is:

A governance
system for
decision-making

[t provides a clear
framework for how
decisions are made,

ensuring transparency

and alignment.

A shield against
internal disputes

It helps prevent and
resolve contflicts,
sateguarding family

harmony and assets.

A trusted sounding
board during
transitions

[t acts as a reliable
partner and guide
through significant family

and financial changes.

A bridge between
generations

[t ensures smooth wealth
transfer and fosters
shared values across

different age groups.

[t's where wealth gets created, preserved, and not

just invested. It's how you move from insfinct t@

Institution.



What Is a Family Office, Really?

While some tfamily offices focus on managing porttfolios, their true strength lies beyond

mere numbers. [t's about the comprehensive structure that helps tamilies stay aligned

and navigate increasingly complex wealth dynamics.

Beyond Portfolio
Management

A family office provides a sophisticated system, not just investment management, to

keep family wealth aligned as it grows in complexity.

Access to Trusted
Guidance

[t's not about product sales, but access to unbiased advice from trusted

professionals who deliver precisely what's needed, when it's needed.

Holds Everything
Together

The real value of a family office isn't just in the assets it holds, but’in‘its ability to

unify and preserve the family's legacy and harmony.
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4. How We support Families to start their
journey of Family Office

Objective How Keystone Helps

Create Wealth We prepare you and your company for liquidity events,

strategic exits, and IPOs - all while ensuring

intergenerational alignment and governance are tfirmly in
place. When your family requires execution support - we

activate our network of seasoned, trusted partners.

Objective How Keystone Helps

Preserve Wealth We help you design family charters, councils, and SPVs that

protect and grow your wealth positively across generations.
You remain at the center; we remain your single point of

strategic clarity.

Objective How Keystone Helps

Grow Wealth We guide families to grow through wisdom by connecting
you with peer communities, learning triads, and next-gen
strategies. From long-term treasury management to
intergenerational learning, every step is designed to
prepare your family for the future with clarity and

confidence.

What trulyisets Keystone apart is the Keystone Legacy Circle - an exclusive community

designed forenduring\growth, generational readiness, and trusted peer exchange.
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5. The Keystone Legacy

Circ
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The Circle is our invitation-only community for families who value clarity betfore a crisis.

[t offers:

Confidential Peer
Conversations
Engage in private discussions with

fellow promoters and legacy

founders in a secure environment.

Direct Access to Trusted

Advisors
Gain immediate access to our most

reliable advisors and specialist

enablers for expert guidance,

Inspiring-Executive
Gatherings
Attend leadership dinners, curated

executive gatherings, and retlective

retreats for valuable networking.

Bespoke Learning
Journeys
Co-design personalized learning

paths covering governance, values,

and wealth transition strategies.

Curated Peer
Circles
Connect with peers in circles

tailored to your specific stage of

transition and wealth complexity.

Insight-Rich—Forums
Participate in focused discussions
free from media, noise, orpublic

scrutiny.

Legacy Storytelling
Workshops

Articulate, preserve, and transmit
family values across generations

through guided workshops.

Integrated Philanthropy &

Investment
Access philanthropy collaboratives

and direct investment showcases,

all within one unified platform.

Some conversations can't happen in boardrooms or family dinners. The Circle exists for

those rare rooms where wisdom is shared, not showcased.

Currently there is no fee to join. Only alignment of intent.



6. Family Wealth & Legacy - A Personal Reflection

We recommend that you sit with your family
and speculate over these questions.
[t's okay not to have answers for all the

questions.. You just need to know which

questions matter.

Emotional Inheritance
What's passed on isn't just wealth — it's emotion, expectation, and identity.

O What unspoken expectations around money, success, or approval exist in your
family - and who set them?

O Do your children understand what it truly took to build this or just what they stand
to inherit?

O  What do you fear more: dilution of wealth, or distortion of values?

Control vs. Clarity
Power without alignment creates contusion. Clarity without structure is short-lived.

O Isyour legacy protected by documents, systems, and clarity or only by trust and
good intention?

If you weren't in the room tomorrow, would the right decisions still be made and by
whom?

O
O  Would your company, family, and advisors stay aligned if you stepped back suddenly?
o Are personal, family, and business goals in harmony for all members - or quietly

pulling in different directions?

Generational Transition
Legacy is not what you leave behind. It's what you prepare to hand over.

Have you ever clearly articulated: "What happens after me?’
Do your heirs feel the weight of responsibility or just the freedom of entitlement?

Have you formalized how wealth will be distributed, or assuming it will be fair?

ONONON®

Are you planning for equal distribution, or equitable distribution? What does that
mean for your family dynamic?

[f even three of these questions made you pause - it's time for a deeper conversation.

We invite you to a no-obligation session with you / your family to begin the journey.

During this conversation, we help your tamily:

e Reflect on your current governance and readiness
e Identity silent risks and untapped alignment

e Understand what "legacy structure” could look like for you
This isn't about business strategy. It's about family clarity across generations. M
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Partnering for Your
Future

We invite you to begin a conversation. This is not a mandate,

but an exploration of possibilities.

Keystone listens, and your family leads. Join our

community to learn more about our approach.

Scan to Join the Keystone
Legacy Circle

Email: contactus@keystonefo.in

Website: www .keystonefo.in
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